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Company Formation in Saudi Arabia: Tasheel Law
Firm’s Expertise in Overcoming Registration

In Saudi Arabia’s evolving investment
landscape, company registration remains
a crucial yet complex step for foreign
entities, requiring strict compliance with
local laws and regulations despite Vision
2030 reforms.

At Tasheel Law Firm, we have had the
privilege of representing and successfully
registering numerous international
companies—f{rom Europe, North America,
and  Asia—across diverse  sectors
including technology, manufacturing,
consulting, and construction.

This case study illustrates how Tasheel
Law Firm guided high-profile clients
through the intricacies of Saudi company
registration, ensuring full compliance with
the Companies Law (Royal Decree No.
M/132 dated 01/12/1443H), the Foreign
Investment Law, and other regulatory
frameworks administered by the Ministry

of Investment of Saudi Arabia (MISA) and
related authorities.

Understanding the Legal Foundation for
Foreign Company Registration

Our work with international clients begins
with advising them on the applicable legal
structures permitted for foreign investors
under Saudilaw. As per the Companies
Law, a foreign entity may choose from
structures such as a Limited Liability
Company (LLC), ajoint-stock company
(JSCJ, or a branch of a foreign company,
each governed by different articles of the
law.

For instance, many of our clients opt for the
LLC structure due to its flexibility and lower
minimum capital requirements, governed
primarily under Articles 154-182 of the
Companies Law. Others, particularly those
engaging in large-scale industrial or
construction projects, establish a foreign
branch under Article 6 of the Foreign
Investment Law, allowing 100% foreign
ownership in many sectors.

One notable case involved a leading
European engineering firm seeking to open
a wholly owned subsidiary in Saudi Arabia.




Initially hesitant about ownership restrictions,
they were reassured after we guided them
through MISA’s updated investment
regulations, which—following Ministerial
Resolution No. 7035—eliminated the local
partner requirement in their sector.

Key Challenges and How Tasheel Law Firm
Overcame Them

1. Licensing and Investment Approvals

The first obstacle many clients face is
obtaining an Investment License from MISA.
This process involves submission of
corporate documents, financial statements,
and a detailed business plan in Arabic, often
requiring certification by Saudi embassies
abroad.

In the case of a U.S.-based IT services
company we assisted, delays occurred due to
discrepancies in document authentication
between their U.S. notaries and Saudi
consular requirements. Anticipating such
issues, Tasheel Law Firm had pre-arranged
with a licensed translation and legalization
agency o ensure the documents met MISA's
strict specifications, thus preventing further
delays.

We also prepared an advance legal memo
interpreting MISA Circulars on “Economic
Activities Open for Foreign Investment,”
providing the client with a compliance
strategy that aligned their business objectives
with regulatory expectations.

2. Commercial Registration and SAGIA-
MOCI Coordination

After obtaining the investment license, the
company must secure its Commercial
Registration (CR) from the Ministry of
Commerce (MOC). This step is governed by
the Companies Law and includes submitting
notarized Articles of Association, partner
resolutions, and lease agreements for a
physical office.

For one of our Asian pharmaceutical clients,
issues arose because their parent company’s
Articles of Association contained clauses
that were incompatible with  Saudi
requirements for a single-member LLC.
Specifically, MOC objected to "board of
directors” provisions inappropriate for an
LLC under Article 139 of the Companies Law.

Tasheel Law Firm proactively liaised with the
Ministry’s legal review department, secured a
waiver for certain provisions based on
official interpretative  guidelines, and
arranged for the preparation of Saudi-
compliant Articles, thus securing registration
without the need for extensive restructuring
at the parent level.

3. Saudization and
Compliance

Employment

Saudi Arabia’s Saudization policy mandates
employment quotas for Saudi nationals
depending on the sector and company size.
In one instance, a Canadian consulting firm
we supported underestimated the impact of’
Nitaqat Program requirements on their hiring
timeline.

Tasheel Law Firm provided a legal advisory
plan to preemptively structure their HR
practices in accordance with Ministerial
Decree No. 4040 on Saudization
requirements.




We negotiated an initial waiver period based
on their sector categorization and
incorporated Saudization obligations into
their incorporation strategy, allowing them to
remain compliant from day one.

Additional Hurdles: Name Reservation and
Office Space Requirements

A frequent but underestimated obstacle is
commercial name reservation. MOC strictly
prohibits the use of certain terms such as
“Saudi,” “Royal,” or names deemed
misleading. For one multinational client, their
globally recognized brand name conflicted
with Saudi naming regulations.

We successfully appealed through the MOC
grievance mechanism, referencing Article 4
of the Implementing Regulations of the
Companies Law, and demonstrating that
their trademark had been previously
registered with the Saudi Authority for
Intellectual Property (SAIP), thus securing the
name without needing to alter global
branding.

Similarly, securing an office lease—a
prerequisite  for registration—can  be
challenging for foreign entrants unfamiliar
with local real estate rules. Tasheel Law Firm
maintains partnerships with licensed real
estate  brokers, enabling  expedited
procurement of compliant lease contracts,
properly registered under the Ejar platform
as required by the Ministry of Housing.

Results and Impact
Through our end-to-end legal support,
clients benefit from:

e Significantly reduced registration
timelines (often completing
registiration  within  6-8  weeks

compared to an average of 4-6
months when managed without
professional assistance).

e [Full regulatory compliance,
minimizing the risk of penalties or
post-registration corrections,

e Operational readiness, including
Saudization, tax registration (with the
Zakat, Tax and Customs Authority -
ZATCA), and municipal licensing.

Each successful registration showcases
Tasheel Law Firm's commitment to
precision, responsiveness, and strategic
foresight. Our clients have since gone on 1o
secure  multi-million SAR government
contracts, regional headquarters licensing
under the RHQ program, and rapid
expansions across the GCC market.

Conclusion

Registering a company in Saudi Arabia as a
foreign entity involves a complex intersection
of corporate, investment, labor, and
commercial law. While the Kingdom
welcomes foreign investors, success hinges
on  navigating intricate  procedural
requirements, cultural nuances, and evolving
legal interpretations.

Al Tasheel Law Firm, we do more than
process paperwork—we act as strategic
legal partners, ensuring that every aspect of’
the registration process is handled with the

highest  professional standards. Our
extensive  experience in  overcoming
regulatory  obstacles, interpreting the

evolving Saudi legal framework, and
securing client success sets us apart as a
trusted advisor for international companies
entering the Kingdom.




Whether you are a multinational corporation
or a dynamic startup, Tasheel Law Firm
stands ready to assist you in building a
strong, compliant, and profitable presence in
Saudi Arabia.

Contact us today to learn how we can
support your expansion into one of the
world’s most promising markets.

“Partner with us for a smooth and
compliant company formation in the
Kingdom *
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