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Unlawful Termination in Saudi Arabia: How Tasheel
Law Firm Secures Justice for Employees

Losing your job without wvalid legal
justification is not just a personal and
professional challenge it can also mean
losing your financial security and, for
expatriates, your legal residency. Tasheel
Law Firm offers comprehensive legal
representation for employees who have
been wrongfully terminated in Saudi
Arabiq, particularly in cases involving the
improper application of Article 80 of the
Saudi Labor Law.

Legal Grounds for Termination: What
the Law Actually Allows

Article 80 of the Saudi Labor Law lists
limited and specific reasons an employer
may terminate an employee without prior
notice or end-of-service benefits. These
include instances such as physical assault,
serious misconduct, dishonesty, or
repeated unjustified absence. However,
many employers misuse Article 80 to
avoid their financial obligations, including
severance pay and notice periods.

According to Article 77, when termination
occurs without legally valid grounds, the
employee is entitled to fair compensation.
Article 84 further ensures that end-of-
service benefits must be paid unless the
conditions of Article 80 are strictly met.

Employees commonly face issues such as
being terminated without cause or
evidence, receiving no warnings or
disciplinary procedures, and being denied
lawful entitlements like notice pay or end-
of-service benefits. In some cases,
dismissals are retaliatory in nature—
targeting employees who raise complaints
or refuse unethical practices.

Tasheel Law Firm’s Legal Strategy: End-
to-End Employee Advocacy

At Tasheel Law Firm, we handle wrongful
termination cases with a structured legal
approach designed to achieve enforceable
results. We provide not only expert legal
advice, but direct intervention and
representation throughout every stage of
the process.




Our first step involves a detailed review of all
relevant documentation, including the
employment contract, termination notice,
and internal communications. This allows us
to identify violations of legal procedures or
misuse of Article 80. If we determine that the
dismissal was unlawful, we file a formal
complaint with the Ministry of Human
Resources and  Social  Development
(MHRSD), where we represent the client
through the conciliation phase.

If the employer refuses to resolve the dispute
at the ministry level, we proceed to the Labor
Court. Our legal team manages case filings,
evidentiary submissions, and all hearings.
We advocate for full compensation,
including any outstanding wages, end-of-
service benefits under Article 84, and
damages for wrongful termination under
Article 77. After obtaining a favorable
judgment, we follow through with
enforcement—ensuring  the  employer
complies with the ruling and that the client
receives their legal entitlements.

Case Study: Overturning an Invalid
Termination under Article 80

In a recent case, Tasheel Law Firm
represented a senior sales executive who was
dismissed for allegedly breaching
confidentiality policies. The employer cited
Article 80(4), which permits termination in
cases of unauthorized disclosure of business

secrets.

Upon review, we found thalt no internal
investigation had been conducted and no
credible evidence of a confidentiality breach
was presented. The client was dismissed
without prior warning or opportunity to
respond. In addition, his final settlement
excluded end-of-service benetfits, and as a
non-Saudi worker, he faced immediate risks
related to his igama and sponsorship status.

We filed a formal complaint with MHRSD,
demonstrating that the employer failed to
meet the legal conditions required for
dismissal under  Article 80. After
unsuccessful mediation, we represented the
client in Labor Court. We argued that Article
80 was misapplied and pursued financial
compensation in accordance with Article 77,
along with full end-of-service benefits under
Article 84.

The court ruled in favor of our client,
awarding SAR 75,000 in damages and
restoring all denied entitlements. We also
facilitated the issuance of a clearance
certificate, allowing the client to legally
transfer  sponsorship  and
employment in the Kingdom.
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Why Tasheel Law Firmis a Trusted Partner
for Employment Disputes

Tasheel Law Firm is distinguished by its deep
expertise in Saudi labor law and its track
record of achieving results in unlawful
termination cases. Our lawyers provide
tailored strategies based on each client’s
unique employment situation and industry
context. We ofter full-service legal support—
from document analysis and complaint filing
to litigation and post-judgment enforcement.




Clients also benefit from our bilingual legal
services, ensuring clear communication and
understanding throughout the process.
Whether youre a Saudi national or an
expalriate employee, our firmis committed to
defending your rights and restoring your
entitlements.

Y our Legal Rights Deserve Protection
Ifyoubelieve you've been terminated without

lawful grounds—especially if Article 80 has
been invoked without proper justification—
you may be entitled to compensation and
reinstatement of benefits. The Saudi Labor
Law protects employees from arbitrary
dismissal, but enforcing your rights requires
strategic legal action.

Tasheel Law Firm is here to provide that
support. Let us help you challenge unjust
termination and secure the compensation
you deserve.

“Unlawfully terminated? Tasheel Law
Firm fights for your rights *
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